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Abstract: This study investigated the demand and supply of qualified teaching manpower in secondary schools
in Ekiti State, Nigeria. As an ex-post facto and descriptive survey, the study population comprised all the 170
secondary schools in the State. The sample was identical with the population as all the schools were involved
in the study. The supply of teachers was delimited to higher institutions within Ekiti State and higher
institutions in neighbouring States. In terms of teacher supply, the 2 higher institutions in Ekiti State were
chosen. Out of the 30 higher institutions in the neighbouring States, 16 were also chosen, thereby giving a total
of 18 higher institutions. The method of selection was by multi-stage, purposive and stratified random sampling
techniques. The instrument used to collect data for the study was an inventory while the data collected were
analyzed using frequency counts and percentages. It as found that the annual enrolment growth rate in the
schools was 5.6% while the teacher-student ratio was 1:30. The supply of qualified teachers did not match the
demand for them in all the schools. It was projected that an additional 3,585 teachers would be required by the
year 2016. Based on the findings, it is recommended that the State government should endeavour to increase
the supply of qualified teaching manpower into all the schools in order to match the demand for them.
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INTRODUCTION

The demand for secondary education in Ekiti State,
Nigeria has been an on-going phenomenon since the
creation of the State from the former Ondo State, Nigeria
in 1996. This is perhaps the result of the socio-political
awareness among the people which urged them to see the
need for education as a tool for self development. The free
education already in operation in the State led to a
considerable expansion in the number of secondary
schools all over the State. The influx of government
workers to the new State also led to a considerable
expansion in the number of secondary schools and a rise
in students’ enrolment. The number of secondary schools
therefore increased from 141 in 1996 to 170 in 2006 while
students’ enrolment rose from 80,272 in 1996 to 142,560
in year 2006 (Ekiti State Ministry of Education, 2006).

The problem envisaged in the high growth rate
students’ enrolment was that of getting adequate supply of
qualified teachers. Considering the remark made by
Vaizey  (1962) that when school places increase rapidly
in developing countries, the quality of education drops,
one major concern to many educationists (Ige, 2001) was
the question of how to get qualified teachers into the
school system to enhance quality education. The State
government had endeavoured to increase the supply of
qualified teaching manpower into the schools on different
occasions since the creation of the State. For example, the

State College of Education and the State University were
required to increase the production of teachers. As
stipulated in the National Policy on Education, colleges of
education are to produce teachers with the Nigerian
Certificate of Education (NCE) qualifications for the
junior classes of secondary schools while the universities
are to produce teachers with degree qualifications in
education for the senior classes (Federal Government of
Nigeria, 2004). 

However, the intention of government to recruit more
qualified teachers was always hampered by financial
constraints, which was perhaps caused by the weak
economic base of the State. In a healthy economy, certain
conditions must be met. Adesina (1981) enumerated these
conditions to include limiting government’s dependence
on outside sources of funding; encouraging private
contribution to governments’ programmes and
formulating a radical programme for internally generated
funds. The national economy tends to satisfy these
conditions because the economy remained fairly strong
since the inception of the Fourth National Development
Plan period.  Although, the target growth rate during the
plan period was estimated at 9.52%, the actual annual
average growth rate was higher (Federal Government of
Nigeria, 1979; Adesua, 1981).  

Contrary to the fairly strong position of the national
economy, the Ekiti State economy has been on a low level
since the inception of the State. Agriculture has remained
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the mainstay of the State’s economy providing
employment for 75% of the adult population and
accounting for 70% of the Gross Domestic Product. As
such, the State could only generate less than 10% of its
financial commitments. Hence, the State’s economy has
been   dependent   upon  statutory  allocations  from  the
Federal Government and grants and loans from various
sources (Ekiti State Government, 2006). 

LITERATURE REVIEW

The term ‘manpower’ has been defined in various
ways. Bartholomew (1976) defined it as people, human
resource and individuals. He described it as the critical
resource upon which the economic future of a country
depends. Aghenta (1998) regarded manpower as the
trained or educated individuals. In this regard, teaching
manpower in a school system are the teachers who are to
deliver the art of teaching in schools. Thus, as the hub of
the school system (Ukeje, 1979), teachers are a force to be
reckoned with in schools. Hence, an increase in their
supply was often desired in a bid to meet the
governments’ approved norm of 30 students per teacher
(Ekiti State Ministry of Education, 1996).

Demand, on the other hand as a basic concept in
Economics is described as the quantity of goods required
at given prices during a certain period (Nwankwo, 1981;
Bradley, 1999). The higher the price of the commodity,
the less the quantity of it that can be bought and the less
the demand.  An increase in demand, on the other land,
causes a rise in price and a rise in the quantity brought to
the market (Yasin, 1998). Thus, there is a linkage between
the price of a commodity and the quantity demanded of
that commodity.  The major determinant of the demand
for qualified teaching manpower is enrolment. Hence, an
increase in students’ enrolment causes an increase in the
demand for qualified teaching manpower. Other
determinants of the demand for teaching manpower
include the teacher-student ratio; the range of subjects
taught; number of classes in the schools; minimum class-
size; number of periods per teacher per week, teaching
methods and the size distribution of schools (Sheehan,
1973). As such, the number of teachers required in a
school depends largely on students’ enrollment growth
patterns, the pace of teacher retirement and attrition, and
desired teacher-student ratios. Other factors, such as high
immigration rates within the population or policies on
reducing class size, also contribute to the demand for new
teachers (Aghenta, 2001).

The social demand approach has much relevance to
the demand for education by the people. This approach is
based on the society’s demand for education thereby
perceiving education from the consumption point of view
(Snyder, 1999). The manpower requirement approach also
has high relevance to the demand for qualified teaching

personnel in schools. This approach is based on the fact
that any nation with plans or aspirations for economic
development must consider the preparations of its human
resources (Blaug, 1970). The relevance of this approach
was confirmed by the Ashby Commission which used the
approach to determine the need for qualified teachers in
Nigerian secondary schools for the period 1960 to 1980.
In making this estimation, it was assumed that if the
national economy was to achieve 4 per cent growth, the
senior and intermediate manpower should grow at the rate
of 8 and 13%, respectively (Ashby Report, 1961).

Considering other determinants of teacher demand
such as the minimum class size, the range of subjects
taught and the number of periods per teacher per week,
the findings of some researchers indicated that the
demand for qualified teachers was greater than the supply
in many secondary schools (Sheehan, 1973; Aghenta,
2001). Sheehan (1973) for instance, commented on class-
size in schools and reported that class-size is important
when considering the efficiency or effectiveness of
educational provision.

Supply, another basic concept in Economics has been
described as the quantity of a commodity that is called
into the market over a particular period of time at specific
prices (Nwankwo, 1981). An increase in supply tends to
lower the price and increase the quantity demanded.
Conversely, a decrease in supply causes a rise in price and
consequently reduction in the quantity demanded
(Nwankwo, 1981). Relating the supply situation to
education, prices such as salaries (the price of labour) are
determined in the same way as the prices of goods.
However, in view of the fact that the period of training of
teachers takes considerable time, it becomes difficult,
therefore, for market forces to provide immediate solution
to the supply of teachers (Gbenoba, 1983; Nwadiani,
1996). 

Enrolment is a determinant of teacher supply. This is
in view of the fact that an increase or decrease in
enrolment would determine the number of additional
teachers to be trained. In this regard, Adaralegbe (1971)
argued that an expanding school system requires a
corresponding ever-increasing number of adequately
trained teachers. Even if there was no increase in total
enrolment, he expressed that a school system must still
recruit teachers yearly to replace its losses due to death,
retirement, resignation or transfer, change of profession,
marriage of women teachers, and other causes. 

Research findings have shown that teachers are
almost always in short supply in schools (Dennison, 1984;
Laurie, 1999). Dennison (1984) for instance, argued that
a supply demand balance or even an over-production in
the number of teachers does not guarantee sufficiency in
every subject area (Akhaine, 2001). Researchers have
however remarked that the supply of teachers is
determined by the annual additions for each of the
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succeeding years which would include the output of
teacher training colleges and the proportion of the output
of the universities who take on teaching and those
returning to teaching such as married women (Woodhall,
1972).

Considering the increase in students’ enrolment, the
problem that arises was whether the demand for teaching
manpower has been met by the supply in secondary
schools in Ekiti State, Nigeria. In view of the unique
position of the Ekiti State in the educational development
of Nigeria, it might be tempting to accept that there are
enough qualified teachers in the schools as at the present
time. In this regard, the purpose of the study was to
examine the demand and supply of qualified teaching
manpower in secondary schools in Ekiti State, Nigeria
and make projections as to what the demand and supply
of teachers would be between year 2007 and 2016 in view
of the national goal of Education For All by year 2016
(Federal Government of Nigeria, 1999). The study is
significant as it would bring to light the exact position of
the supply and demand for qualified teaching manpower
in the schools in order to correct erroneous impression. 

Statement of the problem: The proliferation of
secondary schools in all parts of Ekiti State, Nigeria as a
result of the free education policy of the State government
and the subsequent rise students’ enrolment have perhaps
brought about the demand for more qualified teaching
manpower in the schools. Although the State government
took various measures to supply more teachers, it seems
that the supply of qualified teaching manpower has not
matched the demand for them in the schools. The addition
of new subjects into the curricula of secondary schools
perhaps has led to the demand for more qualified teachers.
Considering the rapid expansion in the number of
secondary schools in the State and the increase in
students’ enrolment, the issue of whether the supply of
qualified teaching manpower has matched the demand for
them in secondary schools in Ekiti State, Nigeria
constituted the problem which this study intended to
examine. In addressing this problem, the following
research questions were raised:

Research questions:
1. What is the enrolment growth rate in secondary

schools in Ekiti State, Nigeria between 1997 and
2006?

2. What is the staffing position of teaching manpower
in secondary schools in the State?

3. What is the teacher-student ratio in secondary
schools in the State?

4. Does the supply of qualified teachers into secondary
schools in the State match the demand for them?

5. What is the projection of pupils’ enrolment and
teacher demand in secondary schools in the State for
the period 2007 to 2016?

6. What is the projection of teacher supply in higher
institutions for the period 2007 to 2016?

METHODS

Research design: The study was an ex-post facto and a
descriptive research of the survey type. It was descriptive
in the sense that it was a form of planned collection of
data from a large population for the purpose of analyzing
the relationships between variables (Oppenheim, 1992).
It was also an  ex-post facto research as it was an after
fact or after event study (Gay, 1996). The data are already
in place in the schools and they do not involve any
manipulation of variables.

Population and sampling: The population of the study
comprised all the 170 secondary schools in Ekiti State,
Nigeria. This population was made up of 57% rural and
43% urban schools. The sample was identical with the
population (Moore, 1994) as all the schools were involved
in the study. Although teachers from other States in
Nigeria and overseas are recruited into the teaching
service, the supply of teachers was delimited to higher
institutions within Ekiti State and higher institutions in 9
neighbouring States namely Ondo, Osun, Oyo, Ogun,
Kwara, Kogi, Edo, Delta and Lagos States having Ekiti
State as a catchment area in the admission of students.
Thus, in selecting the sample in respect of higher
institutions, the two (2) higher institutions in Ekiti State
were chosen. Out of the 30 higher institutions in the
neighbouring States, 16 higher institutions were also
chosen, thereby giving a total sample of 18 higher
institutions. The method of selection was by multi-stage,
purposive and stratified random sampling techniques. The
principals of the schools and the Heads of Departments of
the relevant departments in the higher institutions were
the respondents in the study. 

Research instrument: Two types of inventories were
used for the study. These were the secondary schools
principals’ inventory and the higher institutions teacher
supply inventory. The secondary schools principals’
inventory sought information on students’ enrolment in
the schools, number of classes, staffing situation with
regard to the total number of qualified teachers demanded
and the total number of teachers in place. The higher
institutions teacher supply inventory elicited information
on the number of students of Ekiti State origin who were
supplied from the institutions between 1996 and 2006.
The content validity of the instrument was determined by
experts in educational planning who examined each item
of the inventories in order to ascertain whether the
instruments measured what they were supposed to
measure. Their remarks were used as a guide in reviewing
the instruments before administering them to the
respondents.  The  completed  copies  of  the instruments
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Table 1: Enrolment Growth Rate in Secondary Schools in Ekiti State, Nigeria
Years Students’ enrolment Growth rate (%)
1996 91,450 -
1997 106,950 16.9
1998 112,565 5.3
1999 114,894 2.1
2000 120,046 4.5
2001 128,978 7.4
2002 131,983 2.3
2003 139,759 5.9
2004 147,542 5.6
2005 152,931 3.7
2006 156,537 2.4
Average growth rate = 5.6

Table 2: Number and Percentage of Qualified and Unqualified Teachers in Secondary Schools in Ekiti State, Nigeria (1996 to 2006)
Qualified Unqualified
degree + degree without Qualified 
teaching teaching Nigeria Certificate Unqualified

Years qualification % qualification % of Education (NCE) % others % Total
1996 1132 34.7 980 30.0 1020 31.3 132 4.0 3.264
1997 1639 47.5 550 15.9 1110 32.2 151 4.4 3450
1998 1714 48.7 462 13.1 1146 32.6 196 5.6 3518
1999 1867 48.6 680 17.7 1193 31.1 101 2.6 3841
2000 1922 47.1 721 17.7 1320 32.3 119 2.9 4082
2001 2058 48.8 609 14.4 1390 32.9 164 3.9 4221
2002 2115 46.2 634 13.9 1658 36.2 169 3.7 4576
2003 2192 46.5 640 13.6 1682 35.7 196 4.2 4710
2004 2214 44.6 821 16.5 1745 35.2 183 3.7 4963
2005 2457 46.5 546 10.3 2098 39.7 183 3.5 5284
2006 2581 47.7 521 9.6 2141 39.5 172 3.2 5415

were retrieved from the respondents after a period of two
weeks. The data collected were analyzed using
percentages.

Data analysis: 
Question 1: What is the enrolment growth rate in
secondary schools in Ekiti State, Nigeria between 1997
and 2006?

In investigating the enrolment growth rate in
secondary schools in the State, data on number of classes
in the schools as well as the enrolment figures of students
between 1996 and 2007 were collected from the
respondents using the inventory. The calculation of the
enrolment growth rate was based on the increase in
schools’ enrolment for one year over the previous year’s
enrolment using the following formula (Adeyemi, 2004):

En = Et – E t – 1 × 100  
               E t – 1

where; En = Enrolment growth rate; Et = Enrolment in
year t (present year); Et – 1 = Enrolment in yeart – 1
(previous year). Table 1 shows the findings.

In Table 1, students’ enrolment was 91,450 in 1996
when the State was created. The enrolment rose to
156,537 by year 2006 (an increase of 71.1%). The
enrolment growth rate was 16.9% in 1997. It however
declined to 5.3% in 1998 and 2.1% in 1999. Although
there was an increase in the enrolment growth rate in

2001, the growth rate further declined considerably to
3.7% in 2005 and 2.4% in 2006. On the average, the
annual enrolment growth rate in the schools was 5.6%.

Question 2: What is the staffing position of teaching
manpower in secondary schools in the State?

In answering this question, data on the numbers of
teachers by qualification were collected from the
respondents using the inventory. The data collected were
analyzed through the use of percentages. The findings are
presented in Table 2.

As shown in Table 2, there are still many unqualified
teachers, that is, teachers without teaching qualification,
in the schools. This is an indication that qualified teachers
are still much needed. The percentage of unqualified
teachers however decreased from 30.0% in 1996 to 9.6%
in year 2006. On the whole, qualified teachers were in
greater percentage in secondary schools in the State than
unqualified teachers. Teachers holding the Nigeria
Certificate of Education (NCE) qualification formed the
bulk of qualified teachers in the schools.

Question 3: What is the teacher-student ratio in
secondary schools in the State?

In answering this question, data on the total number
of students in the schools in all the years were collected
from the principals through the inventory. Data on the
number of teachers were also collected. The teacher-
student ratio was computed by dividing the total number
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Table 3: Teacher-student ratio in the secondary schools in Ekiti State, Nigeria
Years Total no. of students No. of teachers in post Teacher-student ratio
1996 91,450 3,267 28
1997 106,950 3450 31
1998 112,565 3518 32
1999 114,894 3841 30
2000 120,046 4082 29
2001 128,978 4221 31
2002 131,983 4576 29
2003 139,759 4710 30
2004 147,542 4963 30
2005 152,931 5284 29
2006 156,537 5415 29
Average teacher-student ratio = 1:30

Table 4: Number of Qualified Teachers Demanded in Secondary Schools in Ekiti State Between 1996 to 2006
No. of qualified
No. of classes teachers demanded at the rate

Enrolment at the rate of 30 of 11/2 teachers per No. of
Years Enrolment growth rate students per class class of 30 students teachers in post Shortfall
1996 91,450 - 3048 4572 3,267 1305
1997 106,950 16.9 3565 5348 3450 1898
1998 112,565 5.3 3752 5628 3518 2102
1999 114,894 2.1 3830 5745 3841 1904
2000 120,046 4.5 4002 6003 4082 2001
2001 128,978 7.4 4299 6449 4221 2228
2002 131,983 2.3 4399 6599 4576 2023
2003 139,759 5.9 4659 6989 4710 2279
2004 147,542 5.6 4918 7377 4963 2414
2005 152,931 3.7 5098 7647 5284 2363
2006 156,537 2.4 5218 7827 5415 2412

of students in the schools by the number of teachers using
the following formula (Adesina, 1982):

Ts = Ns
             Nt

where Ts = Teacher-student Ratio; Ns = Total number of
students; Nt = Total number of teachers. On the basis of
this formula, the teacher-student ratio in the secondary
schools in the State are indicated in Table 3.

As indicated in Table 3, the teacher-pupil ratio varied
from year to year in secondary schools in the State. The
average teacher-pupil ratio was 1:30.

Question 4: Does the supply of qualified teachers into
secondary schools in the State match the demand for
them?

In determining the demand for qualified teaching
manpower in secondary schools in Ekiti State, Nigeria,
the number of qualified teachers demanded between 1996
and 2006 were derived from the data collected from the
respondents. The demand was based on the Government’s
approved teacher quota of 11/2 teachers per class of 30
students  (Ekiti  State, Ministry of Education, 1996).
Table 4 shows the students’ enrolment, enrolment growth
rates and the number of qualified teachers demanded
during the period.

As shown in Table 4, the number of teachers
demanded by the schools on the basis of 11/2 teachers per
class varied from one year to another. The demand for

teachers increased phenomenally between year 2000 and
year  2006. In  year 2000, 6003 teachers were demanded
while in year 2006, a total of 7827 teachrs were
demanded. Teacher shortages were however found in the
schools. Figure 1 shows the trend in the number of
qualified teachers demanded and the numbers in post in
secondary schools in the State from 1996 to 2006.

As indicated in Fig. 1, the trend in the demand for
qualified teachers and the numbers of qualified teachers
at post in the schools was on a steady rise from 1996 to
2006. The rate of increase in the numbers of teachers at
post was not as high as the increase in the demand for
qualified teachers. 

In determining the supply of qualified teachers
between 1996 and 2006, data was obtained from two 

Fig. 1: Graph showing the trend in the number of teachers
demanded and the number in post 1996 to 2006
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Table 5: Number of qualified teachers supplied to secondary schools in Ekiti State 1996 to 2006
No. of qualified No. of qualified teachers

Total no. of teachers supplied by higher supplied by neighbouring
Years N teachers supplied institution within the State % higher institution outside the state  %
1996 14 4434 1845 41.6 2589 58.4
1997 14 5076 2193 43.2 2883 56.8
1998 14 5483 2292 41.8 3191 58.2
1999 14 5460 2452 44.9 3008 55.1
2000 14 5891 2545 43.2 3346 56.8
2001 14 6242 2890 46.3 3352 53.7
2002 14 6473 3172 49.0 3301 51.0
2003 14 7165 3611 50.4 3554 49.6
2004 14 7586 3907 51.5 3679 48.5
2005 14 8057 4246 52.7 3811 47.3
2006 14 8650 4593 53.1 4057 46.9

Table 6: Number of Qualified Teachers Demanded and the Number Supplied to Secondary Schools in Ekiti State 1996 to 2006
Number of qualified teachers Total number of teachers supplied
demanded at the rate of 11/2 by higher institutions within the Shortfall/ Growth rate in

Years teachers per class of 30 students State and from neighbouring States Surplus teacher supply
1996 4572 4434 138 -
1997 5348 5076 272 14.5
1998 5628 5483 145 8.0
1999 5745 5570 175 1.6
2000 6003 5891 112 5.8
2001 6449 6254 195 6.2
2002 6599 6473 126 3.5
2003 6989 7165 - 176 10.7
2004 7377 7586 - 209 5.9
2005 7647 8057 - 410 6.2
2006 7827 8650 - 823 7.4
Average growth rate = 6.9%

Table 7: Projected Enrolment and Teacher Demand in Secondary Schools in Ekiti State, Nigeria (2007 to 2016)
Base year 2006 enrolment = 156,537. Base year 2006 stock of teachers = 5415.
Projected enrolment at 5.6% annual Projected number of teachers required

Years growth rate using 1: 30 teacher-student ratio
2007 165,303 5,510
2008 174,600 5,820
2009 184,378 6,146
2010 194,703 6,490
2011 205,606 6,854
2012 217,120 7,237
2013 229,279 7,643
2014 242,119 8,071
2015 255,678 8,523
2016 269,996 9,000

sources, which were the major sources of supply of
qualified teachers to the State’s secondary schools. These
were sources within the State and sources from
neighbouring higher institutions outside the State having
Ekiti State as a catchment area in the admission of
students. The first source embraced the collection of data
on the number of education students produced for the
teaching profession in the State college of education and
the State university. The second source consisted of the
collection of data on the number of education students
produced for the teaching profession in higher institutions
in neighbouring States having Ekiti state as a catchment
area in the admission of students. The delimitation to
neighbouring states was due to the fact that the bulk of
teachers of the Ekiti State origin are produced from higher

institutions in neighbouring States. The data collected
were analyzed using percentages while findings are
presented in Table 5.

Table 5 shows that the number of teachers supplied
by higher institutions within the State was in smaller
proportion in each of the years than those supplied by
neighbouring higher institutions from 1996 to year 2002.
As from year 2003 to 2006, it was found that the number
of teachers supplied by higher institutions within the State
was in greater proportion in each of the years than those
supplied by neighbouring higher institutions. A
comparison between the supply of qualified teaching
manpower and the demand for them in secondary schools
in the State shows considerable differences. Table 6
shows the findings.
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In Table 6, the supply of qualified teachers did not
match the demand between 1996 and 2002. The demand
for qualified teachers was higher than the supply during
the period. But as from year 2003 to year 2006, the supply
of qualified teachers was higher than the demand for
them. Hence, there was surplus in the supply of qualified
teaching manpower from the higher institutions within the
State and from neighbouring States during the period.
Figure 2 shows the graphical representation of the
demand for and supply of qualified teachers into
secondary schools in the State

In Fig. 2, the graph shows that the demand and
supply of qualified teachers in the schools were on an
increasing trend. 

Question 5: What is the projection of pupils’ enrolment
and teacher demand in secondary schools in the State for
the period 2007 to 2016?

In projecting for students’ enrolment in the schools
between 2007 and 2016, the annual enrolment growth rate
of 5.6% found in this study was used. The projection of
enrolment was made using the following formula
(Adesina, 1982; Adeyemi, 2004):

PE = (Et-1) × (AEGR) + (Et-1)

where; PE = Projection of enrolment; Et-1 = Enrolment in
year t-1 (previous year) while AEGR = Average
Enrolment Growth Rate. 

The projection of teacher demand for the period,
2007 to 2016 was made using the teacher-student ratio of
1:30 found in this study. An attrition rate of 10% for all
teachers was assumed (Federal Republic of Nigeria,
1978). In computing the projection, the following formula
was used (Adeyemi, 2004).

P = En
             Ts

where:  P = Projection; En = Total Enrolment; 
Ts = Teacher-Student Ratio

Based on the enrolment growth rate of 5.6 per cent
and 1:30 teacher - student ratio, the projection of students’
enrolment and teacher demand from 2007 to 2016 is
presented in Table 7. 

As indicated in Table 7, the projected number of
students to be enrolled in secondary schools in the State
would be 269,996 in year 2016. It was also projected that
9000 teachers would be required in secondary schools in
the State by year 2016. This shows that the State
government would require additional 3,585 teachers by
the year 2016. These projected figures have provided an
insight into what the enrolment of students and teacher
demand would be in year 2016 in order for government to
start the planning processes in earnest.

Fig. 2: Graph showing the number of teachers supplied and the
number demanded in secondary schools in Ekiti State,
Nigeria from 1996 to 2006

Table 8: Projected number of teachers to be supplied from higher
institutions for secondary schools in Ekiti State, Nigeria
(2007 to 2016)

Base year 2006 teacher supply = 8650
Years Average annual growth rate = 6.9%
2007 9247
2008 9885
2009 10,567
2010 11,296
2011 12,075
2012 12,908
2013 13,799
2014 14,751
2015 15,769
2016 16,857

Question 6: What is the projection of teacher supply in
higher institutions for the period 2007 to 2016?

The basis for projecting teacher supply was to show
what the supply of teachers would be between year 2007
and 2016 in meeting up with the national goal of
education for all. In making the projection, data on the
number of qualified teachers produced for the teaching
profession  in the higher institutions within the State and
in neighbouring States were collected from the Heads of
various Departments of the Faculty of Education  in the
sampled institutions using the inventory. The data
collected were analyzed using frequency counts and
percentages. 

Using the base year 2006 number of teachers
supplied, that is, 8650 and the average annual growth rate
of 6.9% in teacher supply, the projection of teacher supply
from the higher institutions to secondary schools in Ekiti
State, Nigeria between the years 2007 and 2016 was made
and presented in Table 8.

In Table 8, the projection of teacher supply from the
higher institutions within Ekiti State, Nigeria and higher
institutions in neighbouring States shows an upward
trend. The findings show that 16,857 teachers would be
supplied by the higher institutions to secondary schools
by the year 2016. This suggests that the State government
should start to plan how to derive the financial resources
to meet up with the supply of teachers.
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DISCUSSION

In the foregoing analysis, the supply and demand for
teaching manpower in secondary schools in Ekiti State,
Nigeria was examined. It was found that there was
tremendous growth in students’ enrolment.  The fact that
there are many unqualified teachers in the schools implies
that suggests that qualified teachers are in short supply to
the  schools. This  finding  agreed with those of previous
researchers (Jack, 1983; Chapman, 1994; Olugbile, 2007).
The finding tends to correct the erroneous impression that
there were sufficient qualified teachers in the schools. The
teacher-student ratio of 1:30 found in this study disagreed
with the ratio 1:37 found by Imoge (1982). It however
agreed with the findings in other studies (Adesina, 1982;
Adeyemi, 1998). 

The increase in the demand for qualified teachers
found in this study is an indication of growth in students’
enrolment. This finding was consistent with those of
previous researchers (Aghenta, 1998; Islas et al., 2006).
The finding indicating that the supply of qualified
teachers did not match the demand for them agreed with
the findings of other researchers (Akhaine, 2001;
Adeyemi, 2004). The finding showing that an additional
3,585 teachers would be required by the year 2016 was
consistent with those of previous researchers (Onoja,
2005; Obaji, 2006). Likewise, the finding showing that
16,857 teachers would be supplied from higher
institutions by year 2016 was consistent with the findings
in other studies (Nwadiani, 1996; Gerald and Hussar,
1998). This suggests that the State government should
start in earnest to plan how to derive the financial
resources for the supply of more teachers. This finding
agreed with those of Fideler and Haselkorn (1999) and
Akhaine (2001) who reported that the projected demand
for teachers may outpace the growth in the supply of
teachers.

CONCLUSION

Considering the findings of this study, it is concluded
that the supply of qualified teaching manpower has not
matched the demand for them in secondary schools in
Ekiti State, Nigeria. Evidences from the study have led
the researcher to conclude that the demand for qualified
teaching manpower was higher than the supply.

Implications for Planning: The considerable shortage of
qualified teachers as revealed in this study implies that
effective teaching `might not have taken place in most of
the schools. It was therefore, difficult to ensure an
effective educational delivery. This situation could
jeopardize the intentions of government in ensuring
qualitative education as entrenched in the National Policy
on Education.

RECOMMENDATION

Based on the findings of the study, it is recommended
that the conditions of service of teachers should be
reviewed by the State government and made more
attractive in order to qualified teachers stay on the job.
Government should also endeavour to increase the supply
of qualified teachers into the schools in order to match the
demand for them.
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